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Every Health Board, Local Authority and Integration Joint Board were to undertake an evaluation of 

current position in relation to the MSG report findings and the Audit Scotland report and take 

appropriate action to progress. The feedback on the Ministerial group report was completed at private 

briefing with IJB members previously, it has now been collated and was submitted to the MSG 

leadership group on 15/5/19. 

 

Caroline Whyte, Section 95 officer, presented the draft of a new workforce development plan.  

In reference to an action around ‘all services/teams working within a standard framework’, the officer 

was asked if this included 3rd and independent sector. The answer was yes and they are to be included 

within this action. At this point 3rd sector representative asked the board to be mindful of inclusion of 

3rd and Independent sector at earliest stages when it comes to developing this standard framework, this 

was well received and both the Chief officer and section 95 officer assured the board that this would 

happen. A further action point paid reference to ‘joined up training opportunities’ it was highlighted 

that in some aspects the partnership is sharing these well with other sectors, such as in the areas of 

Adult support and protection. It was suggested more of this practice would be very welcome.  One 

elected member raised the issue of difference in pay grades and employment contracts in roles as there 

is disparity between NAC and NHS, unless legislative changes took place this is not likely to improve. It 

was also suggested that the IJB should be fully sighted on Primary care across all Ayrshire with regards 

to workforce development. 

A report on the Mental Health Conversations which took place across Ayrshire was presented by Thelma 

Bowers. The report was fully approved and it was suggested that, given, good Mental Health is a priority 

across all localities (this includes the impact of social isolation) the report be shared and used as 

reference for good practice.  

During those conversations it was noted that Cllr Sweeney and Cllr McCauley are to chair a public facing 

task force with regard to improving mental health and wellbeing in young people. 

 

Alistair Reid presented the new Adaptations policy. A discussion followed around wait times and it was 

reported that by September 2019 it is anticipated that 80% of referrals will be seen within 8 to 10 

weeks. The new policy was approved. 

 

Subject to the Equalities Act 2010 public bodies have a duty to produce a set of Equality outcomes. 

These documents were presented by Scott Bryant, and it was agreed that the NAHSCP Equality 

Mainstreaming and outcome report and the Ayrshire Shared Equality outcomes progress report are 

both published avoiding the publication of a large multi-tier document. 



Veteran 1st Point pan Ayrshire service was discussed as part of the actions – a sustainability plan will be 

developed by Thelma Bowers and brought back to the IJB in August. Further discussions will take place 

with Scottish Government around ongoing funding and also with pan Ayrshire partners as all contribute 

to this. In meeting with the Scottish Government recently the Chief Officer of North Ayrshire stressed 

importance in the continuation of funding. 

 

HSCP purchased a Digital Resource for Carers, this will be available to all unpaid carers across North 

Ayrshire. As part of Carer Positive Employer status this will also be available to unpaid carers within the 

workplace. The partnership also offers two unpaid carers the opportunity to complete an SVQ Level 2 in 

Social Services & Healthcare.  

The application process is open to any carer who currently cares for an adult 18+. The SVQ will be based 

around their current caring role, and an assessor will be allocated to support the carer. Commitment 

from the carer will include 1-4 hrs per week of their own time to complete the SVQ paperwork, and 

should take between 1-1.5 years to fully complete the full SVQ. Applications will be received up to the 

closing day of 10th May 2019, with interviews taking place week commencing 20th May 2019. 

Successful applicants will attend an induction which will take place over 2 days on11/12 June 2019. 


